
2014-2015 ANNUAL REPORT - DRAFT

1

Mission
Confederation College inspires learners to succeed in their 
lives and careers in northwestern Ontario and beyond.

Vision
Confederation College will enrich lives through learning.
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Message from the Chair of the Board

It has been another successful year for Confederation College, this year having completed the second year of our three-
year strategic plan, Wiicitaakewin. The Confederation College Board of Governors is energized by all of the changes 
taking place to “inspire learners to succeed in their lives and careers in northwestern Ontario and beyond.”

Our Centre for Policy in Aboriginal Learning (CPAL) celebrated its public launch in the fall of 2014, as the first and only-
college based Aboriginal education policy and research centre. In addition to their ongoing efforts to provide leadership, 
advocacy and strategic advisement to Confederation and others engaged in advancing Aboriginal learning, CPAL 
welcomed special guest Cindy Blackstock as part of its Wiicitaakewin Speaker Series and established a Memorandum of 
Understanding with Trent University and First Nations Technical Institute to improve pathways for Aboriginal learners 
across the three institutions. To reaffirm the importance of Indigenous education at the College, CPAL also facilitated the 
signing of Colleges and Institutes Canada’s National Indigenous Protocol by both Confederation and the Negahneewin 
Council.

Our international student population continues to grow, welcoming over 400 students to our post-secondary and English 
language programs this past year. The addition of these students to the Confederation campus has provided a more 
diverse learning experience for all of our students.

This year also welcomed the first class of the Hydro One Pre-Technology (Electrical) Ontario Certificate program in May of 
2015. The program, designed to encourage Aboriginal and other students from the north to earn the skills and academic 
requirements necessary to pursue an apprenticeship in electrical power distribution and related fields, saw such success 
that the maximum enrollment was exceeded to reach more students.

Our Red Lake campus got a new home in the Red Lake District High School in the spring of 2015. Now providing more 
learning environments for students and increased interactivity with other campuses, the new location will also build 
on the existing relationship with the high school and more easily support pathways to post-secondary education for 
secondary students.

Across the region, we saw over 1200 learners access our virtual college this year through our Integrated Plan, which 
incorporates delivery models such as Confederation Online, Ontario Learn, Distance Education and blended learning. 
These innovative approaches are increasing access to Confederation’s programming for those in northwestern Ontario, 
while also increasing our ability to support Aboriginal learning.

The Board of Governors ended the year by announcing the renewal of the employment contract for President Jim 
Madder. With one year left in his previous agreement (ending 2016), Jim agreed to a new term of up to five years. Jim, 
and his team at Confederation, have completed a great number of critical projects during his tenure. His leadership has 
and will continue to earn recognition for Confederation on a national scale.

As we move into the final year of our three-year strategic plan, the Board of Governors is proud to provide direction 
and support to such an able-bodied institution. We look forward to working with President Madder, the Confederation 
College team and the community in the development of a new strategic plan to take us from 2017-2020.

Chris Fralick

Chair
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Message from the President

It has been a year of many dreams coming true, for our students and for Confederation College as a whole. A 
number of important partnerships and initiatives made great strides this year, with many firsts taking place. 
The 2014-15 academic year, representing the second year of our three-year strategic plan, Wiicitaakewin, saw 
us build upon the progress made in our first year and has positioned our College for success as we enter the 
final year of our plan. 

With the support of the Ontario government, our work with the Study North consortium began, a 
revolutionary collaboration between Confederation and the five other northern Ontario colleges to attract 
people to live, study and work in the north. Further efforts with our fellow northern Ontario colleges saw the 
launch of the Northern Collaboration, which aims to improve and expand student access to education in the 
north, especially surrounding in-demand programs. The first phase of the shared programming, focused on 
business-related programs, will be delivered starting this fall. 

Furthering Confederation College’s existing focus on sustainability, a partnership with the Student Union 
(SUCCI) brought new events and initiatives to students and employees alike, including two sustainability fairs, 
the expansion of our on-campus recycling programs, and the addition of a student Sustainability Ambassador 
position within SUCCI. In addition, Confederation College was proud to celebrate the grand opening of the 
Ontario Power Generation BioEnergy Learning and Research Centre in the fall of 2014. The first facility of its 
kind in Ontario, the Centre offers opportunities for demonstration, training and applied research related to 
biomass energy, including fuel quality, emission and combustion efficiency. 

This year saw many students achieving great success. Our students led multiple initiatives including an 
expanded Inter-Professional Education Day specifically designed for students in protective services programs, 
the ‘We Are One’ Stand Up to Racism event, and SUCCI playing host to the REDress Project (an art installation 
designed to bring awareness to the issue of missing or murdered Aboriginal women across Canada). In 
addition, students earned provincial and national recognition with student Don Mills taking home a silver 
medal in the Aircraft Maintenance division at the Ontario Technological Skills Competition, and students Jacob 
Luchies and Justine Clark receiving awards for production excellence from the Broadcast Educators Association 
of Canada. Alumna Georjann Morriseau was also the winner of a Premier’s Award, recognizing her for the 
tremendous contribution she has made to the success of the province and beyond. We ended our academic 
year by celebrating over 1450 students realizing their dreams at our Convocation ceremonies across the region.

 Continued on following page
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Message from the President - continued

Other highlights and successes in the second year of Wiicitaakewin included: 

• Construction began for the first phase of the Student Village project. Two new student accommodation 
buildings (residences) are currently being completed to house an additional 128 students on campus. The 
new buildings will be ready in September of 2015.

• In a partnership between Confederation’s Alumni Services department, the Student Union and Northwest 
Employment Works, the Hire Education Career & Job Fair was presented in February of 2015. Showcasing 
employers actively looking to hire our students and graduates, the Fair featured more than 40 employers 
and offered several workshops.

• A Student Mental Health and Well-Being Strategy was launched in May, the first of its kind among Ontario 
colleges. The new strategy outlines a systemic approach to promoting mental health and well-being for 
all students, focusing on four strategic areas including: policy, environment, mental health awareness and 
literacy, and direct services.

• Of the 36 students who were accepted to the first year of the Confederation Bound program in 2014, 30 
have now confirmed their enrollment at Confederation College for the fall of 2015, representing an 83 per 
cent success rate for the program to date.

These accomplishments are just a few of the many Confederation College has achieved within the last year. I invite you 
to learn about the rest by fully reviewing this annual report to further understand the progress made within our strategic 
plan. It has been my honour to contribute to our overall success and I look forward to celebrating more dreams for our 
students and our College being realized in the third and final year of Wiicitaakewin. 

Jim Madder

President
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Strategic Plan

4

SECTION 1

STATEMENT OF STRATEGIC DIRECTIONS TOWARDS OPERATIONAL OUTCOMES  

Confederation College’s strategic directions and operational outcomes have been 
identified in our 2013-16 strategic plan.  

Summary of Strategic Directions  

1. ACCESS AND SUCCESS  

1.1 Implement the Confederation College Student Village, with learner success 
as a major theme and enhanced support for Aboriginal learners. 

1.2 Implement the Virtual College including Technology Enabled Learning to 
expand access to programming and services throughout northwestern 
Ontario and beyond.        

1.3 Develop and improve supportive learner resources through Flexible 
Learning.

1.4 Expand support to employees and learners to facilitate learner success.   

1.5 Implement Study North to recruit learners to Confederation College. 

1.6 Expand International Education. 

2. ABORIGINAL LEARNING 

2.1 Realize the Negahneewin Vision for Learners. 

2.2 Further align the learner support and programming of Negahneewin 
throughout Confederation College. 

2.3 Implement the Centre for Policy in Aboriginal Learning.  

2.4 Expand partnerships with K-12 education providers to support the success 
of high school learners and their transition to College, with a particular 
emphasis on the success and transition of Aboriginal learners. 

3. SERVE NORTHWESTERN ONTARIO 

3.1 Review, renew, and revise program mix in relation to the needs of 
northwestern Ontario and resources available; expand programming 
through partnerships with colleges and universities. 

3.2 Support community development through implementation of an integrated 
employment services/training network. 

5

3.3 Support community-based innovation through implementation of 
Innovation and Entrepreneurism Hubs and infusion of opportunities for 
entrepreneurism within programming. 

3.4 Develop applied research activity within a context of experiential learning 
with a focus on natural resources, green energy, wellness and Aboriginal 
learning. 

Foundation for the Strategic Directions: People, Infrastructure and 
Partnerships

People:

Confederation College will continue to invest in our people. The development of teams 
that support collaboration and communication, professional development and leadership 
development are key investments. 

Infrastructure: 

Confederation College will develop facilities and information technology that support 
access and success, Aboriginal learning and that serve northwestern Ontario. The three 
strategic directions are dependent on successful infrastructure — both physical and 
virtual. Investing in infrastructure, in the form of new or improved facilities, enriched 
learning environments; enhanced partnership space as well as supportive and 
innovative information technology will support the 2013-16 directions. 

Partnerships:

Confederation College will build collaborative partnerships that foster learner success as 
well as the success of regional communities and the northwestern Ontario economy. Key 
partnerships for the next three years include the education sector (including K-12 
partnerships and post-secondary relationships), employers, alumni, health sector, all 
levels of government, as well as Aboriginal communities and organizations. 
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Proposed metrics for the 2013‐2016 Strategic Plan Ends: 2013/14 2014/15

NOTE - All information in this report is consistent with records from May 15, 2015. Numbers and percentages will vary when compared to other ministry reports. 

Ends Policy One  – Diverse learners acquire knowledge, skills and attitudes for success.
Strategic Direction One – Improve Access to Learning and Support the Success of Learners

a Number of learners 7813 7846

b Under‐represented post-secondary learners 2465 (58%) 2391 (54%)

First Generation 1601 (38%) 1417 (32%)

Aboriginal 739 (18%) 896 (20%)

International 274 (6%) 389 (9%)

Second Career 77 (2%) 77 (2%)

WSIB 20 (<1%) 4(<1%)

Identified disabilities 469 (11%) 464 (11%)

c
Academic upgrading learners who ladder into full‐time:*
i. Post-secondary 
ii. Apprenticeship Studies*

i. 102 (8%)
ii. 1 (<1%)

i.106 (7%)
ii. 2 (<1%)

d Number of School College Work Initiative learners in 2013/14* 910   982

e
School College Work Initiative learners who ladder into full-time: 
 i. Post-secondary 
ii. Apprenticeship Studies*

i. 230 (7%)
ii. 6 (2%)

i. 278 (7.9%)
ii. 17 (4.6%)

f
Number of Learners participating in the MTCU Credit Transfer System
i. In to Confederation College
ii. Out of Confederation College

i. 297
ii. N/A

i. 313
ii. N/A

g Male/female ratio of post-secondary learners 43/57 44/56

h Post-secondary learners completing flexible courses 959 (23%)   972 (22%)

i Post-secondary learners accessing programming through the Virtual College 1280 (30%) 1286 (29%)

j Learners in collaborative, multi‐institutional programs (Collaborative or community based BScN, Mining diploma, 
Medical Laboratory Assistant diploma, etc.)

391 (5%) 469 (6%)

International Learners:

k International post-secondary learners 274 (6%) 389 (9%)

l International post-secondary graduates 133 (9%) 191 (11%)

m International non post-secondary learners 71 (4%) 77 (4%)

Regional Learners:

n Number of Post-secondary programs delivered in regional locations 19 20

o Post-secondary learners in regional locations 473 (11%) 560 (13%)

p Apprenticeship and upgrading learners in regional locations

1 (<1%) 6 (<1%)

143 (27%) 153 (29%)

q Contract training learners in regional locations 485 (29%) 599 (35%)

Southern Ontario Learners:

r Learners outside of northwestern Ontario accessing programming through the Virtual college 266 (10%) 365 (14%)

s Learners relocating to northwestern Ontario from southern Ontario for their studies 439 (6%) 495 (6%)

Graduates:

t Graduation rate from post-secondary programming exceeds the provincial average (KPI) = 65.7% 58% 65.9%

u Employed graduates exceeds the provincial average (KPI) = 84% 89% 89%

v Graduates indicating satisfaction with their College experience exceeds the provincial average (KPI) = 80%* 84% 83.6%

w Employers indicating that they are satisfied with the skills of their college graduate employee (KPI)=88% 92% 88.4%

Apprenticeship

Upgrading
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Proposed metrics for the 2013‐2016 Strategic Plan Ends: 2013/14 2014/15

NOTE - All information in this report is consistent with records from May 15, 2015. Numbers and percentages will vary when compared to other ministry reports. 

Ends Policy Two – Aboriginal learners experience success in their learning journeys 
Strategic Direction Two – Support and Advance Aboriginal Learning 

a Aboriginal post-secondary learners 739 (18%) 895 (20%)

b Aboriginal apprenticeship learners 7 (2%) 7 (2%)

c Aboriginal upgrading learners 149 (28%) 85 (16%)

d Aboriginal contract training learners 153 (9%) 169 (10%)

e Aboriginal post-secondary graduates 245 (16%) 270 (16%)

f Aboriginal apprenticeship graduates N/A N/A

g Aboriginal upgrading graduates 76 (63%) 31 (35%)

h Aboriginal School College Work Initiative learners laddering into post-secondary programming 40 (5%) 48 (7%)

i Programs in post-secondary programming with Aboriginal learning outcomes 21 (37.5%) 33 (58%)
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Proposed metrics for the 2013‐2016 Strategic Plan Ends: 2013/14 2014/15

NOTE - All information in this report is consistent with records from May 15, 2015. Numbers and percentages will vary when compared to other ministry reports. 

Ends Policy Three – Diverse communities have access to a skilled and knowledgeable workforce
Strategic Direction Three – Serve Northwestern Ontario

a Number of learners served: 7813 7846

i. Post-secondary learners (includes full and part time) 4218 (54%) 4431 (56%)

ii. Apprenticeship learners 357 (5%) 369 (5%)

iii. Upgrading learners 538 (7%) 523 (7%)

iv. Contract training learners (activity not funded by MTCU) 1659 (21%)       1709 (22%)

v. General interest learners 1041 (13%) 814 (11%)

b Number of post-secondary full‐time equivalent (FTE) learners (2012/13) 3121 3165

c Post-secondary learners indicating that the “overall quality of their learning experience in their program” exceeds the 
provincial average (KPI) = 78.8%

86% 85.5%

d Post-secondary learners indicating that the “concern of people at this College for their success” exceeds the 
provincial average (KPI) = 63%

70% 68%

e Post-secondary learners indicating that the “quality of services at this College exceeds the provincial average (KPI) = 
63.8%

65% 63.1%

f Post-secondary learners the indicate that their satisfaction with their “overall college experience” exceeds the 
provincial average (KPI) = 73%

79% 77%

g Learners leaving northwestern Ontario to attend programs at other Ontario Colleges 512 (20%)      437 (18%)

h Number of northwestern Ontario businesses and industries receiving training 39 31

i Number of training agreements with northwestern Ontario communities and number of communities served through 
these agreements

67 50

Integrated Employment Services

j Number of employment clients served* 2107 4048

k  Percentage of employment clients placed* 67% 66%

Applied Research/Entrepreneurism

l Number of applied research projects in partnership with government, community or business organizations* 18 22

m Learners participating in experiential learning opportunities* 1429 (34%) 1454 (33%)

n Learners participating in applied research projects 33 (<1%) 86 (2%)

o Learners participating in entrepreneurism activities* 48 (<1%) 63 (4%)

* Indicates the metric is also reported in the 2014 - 17 Strategic Mandate Agreement
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Analysis of Operational Performance

The second year of Wiicitaakewin, our 2013-2016 Strategic Plan, demonstrates significant progress in 
working towards achieving the three pillars (access and success of learners, Aboriginal learning and serving 
northwestern Ontario). 

Major accomplishments across each pillar are highlighted below from various departments and working groups:

ACCESS AND SUCCESS

The Virtual College;

• 1286 post-secondary learners (29%) have accessed the virtual college in 2014/2015 through pathways 
such as Confederation Online, Ontario Learn, Distance Education, blended learning and from regional 
locations through our Integrated Plan. These innovative delivery models are increasing accessibility to 
Confederation College’s programming while increasing our ability to support Aboriginal learning as well 
as serve northwestern Ontario. 

• Successfully completed Phase 1 of an e-text project including an inventory of existing courses and 
identification of the feasibility and impact of switching to e-texts. We are working with Algonquin and 
partnering with Pearson on Phase 2 that will be piloted in the fall. 

• Working with the Ontario Online Institute we have successfully launched an Ontario Métis course and 
are working on completing the Diabetes Education Certificate. 

Study North Consortium;

• Six northern colleges, including Confederation, have received $1.3 million/year for three years to 
support marketing initiatives to southern Ontario students.

• This initiative has been underway for one year. Staff and an agency has been hired and northern 
colleges are working alongside the agency to market the north as a viable alternative to southern 
Ontario colleges. 

ABORIGINAL LEARNING

The Centre for Policy in Aboriginal Learning (CPAL);

• Working with partners from Indigenous and public post-secondary institutions and Indigenous 
communities, The Centre for Policy in Aboriginal Learning (CPAL) is currently undertaking three 
publically funded research projects that support the implementation of best practices in Aboriginal 
learning, enhance student support and academic pathways for Indigenous learners, and improve system 
level processes related to Aboriginal Voluntary Self-Identification. This work is guided by the Indigenous 
Education Research Ethics Framework, which was developed by CPAL to promote an approach to 
research that is collaborative and respectful of Indigenous knowledges, practices and protocols. 

• Through initiatives such as the professional development series Bawaajigan, which means “dream” or 
“vision” in Anishinaabemowin, CPAL has also forwarded the College’s strategic vision of advancing 
Aboriginal learning.

Aboriginal Learning Initiatives;

• With the highest percentage of Aboriginal students as reported in the 2014 - 2017 Strategic Mandate 
Agreement (25.9%), Confederation College believes that integrating Aboriginal Learning Outcomes 
(ALO) into our curriculum is extremely valuable for both our students and the community 
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• In 2014/2015 Confederation saw 59% of college programs meet our ALO standards and 100% of eligible 
programs are targeted to meeting this standard by the Fall of 2016. 

• During the week of May 11, 2015 the Teaching and Learning Centre in collaboration with the 
Negahneewin Education Circle sub-committee on the Aboriginal Learning Outcomes hosted seven 
different professional development workshops. Each ALO has a “lead” and these people presented to 
Confederation College staff and faculty on the ALO they are responsible for developing.

K to 12 Partnerships;

• The goal of K to 12 partnerships is to increase awareness, programming and learner supports that will 
meet the needs of the K-12 community organizations and the Aboriginal community. The partnerships 
will help to ensure the success of their learners and motivate multiple pathways of access and transition 
to Confederation College. 

• The “Confederation Bound” Early Acceptance program continues to have the objective of growing a 
process whereby prospective students that qualify from high school receive early acceptance. To date 
we have offered early entrance to 35 students including 14 from the region.

• 982 students enrolled in the School College Work Initiative (SCWI) completed dual credit programming 
in 2014/2015.

SERVE NORTHWESTERN ONTARIO

Integrated Employment Services / Training Network;

• A one-year extension has been granted for The Ring of Fire Aboriginal Training Alliance (RoFATA). 
This extension accounts for $1.2 million from the Government of Canada’s Skills and Partnership 
Fund to provide training for employment in the mining sector for the people of Matawa First Nations. 
Confederation is a primary partner in RoFATA and will be organizing and delivering the training 
programs. 

In order to optimize the successful implementation of our strategic plan, Confederation College puts emphasis 
on its People, Partnerships and Infrastructure. Over the past year, Confederation College has made great 
progress towards each of these areas which are highlighted below:

People

• The Employee Engagement Work Group oversees the implementation of the Employee Engagement 
Survey and results. A survey has been completed to measure employee engagement and the associated 
drivers of this engagement. 89% of Confederation College employees were rated as being engaged or 
highly engaged. A series of open-ended, comment-based survey questions have been asked, targeting 
specific areas of interest within the survey results. Various committees are currently tasked with 
initiatives to improve overall engagement. 
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• The Leadership & Professional Development Work Group supports leadership and professional 
development, and investigates methods to increase the utilization of leadership and professional 
development policies and practices in the College. We have offered two employee professional 
development certificates (Facilitating Student Success and Bawaajigan Speaker Series), which continue 
to receive growing interest and increased participation.

• The Wellness Work Group continues to focus on creating and motivating positive and balanced 
lifestyles for employees with a strong focus on the six pillars of wellness (Physical Wellness & Nutrition, 
Emotional Wellness & Mental Health, Intellectual Wellness & Lifelong Learning, Spiritual Wellness, Social 
& Interpersonal Wellness, and Community Wellness & Outreach). 

• The College has identified a succession planning process with people who are being provided with 
experiential as well as educational support and professional development opportunities. 

Partnerships

• The Ontario Council on Articulation and Transfer (ONCAT) has been focusing on opportunities to 
enhance academic pathways to reduce barriers for students looking to transfer among institutions. Over 
the past year, Confederation has been a partner for various ONCAT projects to align with these goals, 
including membership on provincial workgroups and participation in data collection initiatives. 

• Expanded pathways with the Thunder Bay Catholic District School Board (Ontario Public Service Work 
and Learn Program). 

• Entrepreneurism: A partnership has been formed between Confederation College, Lakehead 
University and the Northwestern Ontario Innovation Centre aimed at supporting students as well 
as the community to engage in entrepreneurship activities. This initiative aims to help prospective 
entrepreneurs make a business plan, find potential funding pathways and build potential partnerships. 
Over the past year, this program has seen the hiring of an entrepreneurship coordinator and has 
brought in a series of events, workshops and guest speakers aimed at business development and 
expansion. 

• Telepresence: Partnership with Lakehead University to share an innovative video conference system at 
Sioux Lookout and Kenora campuses. Provide pathways in communities for College graduates or recent 
high school graduates to move into Lakehead.

• Hydro One: We took in our first cohort and exceeded the maximum enrollment with a total of 37 
students and are following them through into semesters 2 and 3. Recruiting has begun for cohort 
2 in the fall. We are proud of this excellent example of industry participating in regional workforce 
development. We are excited to announce that 50% of the students were from Treaty 3, 17% from 
Treaty 9 and almost ¾ were regional students. 

• Aboriginal Institutes: Confederation College continues to work with a wide range of Aboriginal 
institutes in order to continue to provide post-secondary programming relevant to their areas and 
needs. The continued success of these partnerships has been foundational to the achievements within 
Confederation’s strategic initiatives. 
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Infrastructure

• Relocated to the Red Lake High School campus (Keewatin Patricia District School Board) and are in the 
process of relocating to the Wawa High School campus (Algoma School Board). 

• Bridging the Distance

• As part of an I.T. infrastructure project to support student success, Confederation College was the 
lead with three other northern colleges on an initiative to improve awareness of Student Mental 
Health on campus. Each college was tasked with a priority – Confederation’s being improving 
counselling services available to students at satellite campuses. Each satellite campus received 
dedicated space and secure network connectivity to allow videoconferencing of counselling support 
services. The investment has also increased access to other types of support services (e.g. financial, 
academic) for our students at satellite locations.

• Energy research and renewal

• Latest phase of ongoing improvements and investment in energy management technology with 
Honeywell as the project manager. Current project invested over $6.2 million and was substantially 
completed this fiscal year with full commissioning expected fall of 2015. The project includes 
targeted investment in biomass heating technology to replace electric perimeter heat in the 
Shuniah/REACH building. Significant operating cost-savings and greenhouse gas reductions will 
accrue every year. 

Student Village;

• The principal components of the Student Village project included two 64-bed student residences (that 
recognize the diverse cultures of students), a redeveloped or new athletics and fitness facility, and a 
student success centre.

• To date we have finalized the principal components of the Student Residence Project and construction is 
underway.

• The Student Wellness Centre RFP has been awarded. 

Northern College Collaboration:

• Collaborative programming is a common curriculum delivered across a shared platform. It will allow the 
6 Northern Colleges to leverage existing experience and technology enabled learning. The goal is to 
achieve improved financial viability of programs and students access to education in the north. 

• Received funding, set up infrastructure for project including the formation of 8 working groups across 
6 colleges. Successfully completed planning for business programs and are moving into implementation 
for 2016. We are also looking at the analysis of engineering and trades clusters and administrative 
infrastructure collaborations. 

• Designed a brand identity and an internal communications process as well as common internal 
messaging. We will be moving towards recruitment material and strategy over the next year. 
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Highlights of the Key Performance Indicator (KPI) data for Confederation College this year 
include:

• Graduate employment rate sits at 89% which is one of the highest in the province and well above the 
provincial average of 84%. 

• With a graduate satisfaction rate of 83.6% Confederation sits above the provincial average of 80%.

• An employer satisfaction rate of 88.4% has decreased from the previous year, but still remains above 
the provincial average of 88.1%. Discussion is underway with regards to contributing factors for this 
decrease. Charles Cirtwell, President and CEO of the Northern Policy Institute identified that there is a 
growing gap between employer expectation and graduate “soft skills” in areas such as attendance and 
job expectations, which could attribute to the local and provincial employer satisfaction trends;

• A stable student satisfaction rate of 78.1% which is above the provincial average of 76.2%;

• A significant increase in our graduation rate moving from 58.2% to 65.9%, putting us above the 
provincial average of 65.7% for the first time in over five years. We attribute this success to ongoing 
focus and effort in support of student success. 

From a human resources planning perspective we are continuing to provide leadership development 
opportunities to existing employees to address an anticipated turnover in leadership positions due to 
retirement. The strategic staffing of these positions will continue to drive and improve ongoing efforts towards 
improvement of overall student experience and resulting student success.
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International Activities Report

Confederation College welcomed a total of 466 international students on campus over this reporting period. 
Of these, 389 were registered in post-secondary programs and courses, and the remainder comprised students 
registered in language programs, on short-term scholarships or on exchange programs. Students on campus 
come from 26 countries including: Bangladesh, Brazil, Chile, China, Egypt, Ghana, India, Italy, Korea, Mexico, 
Moldova, Nigeria, Philippines, Saudi Arabia, Ukraine and Vietnam.

In November 2015, Confederation hosted the Emerging Leaders in the Americas Program (ELAP) Collaboration 
Mission. The Mission is an annual event; this year the 21 delegates came from post-secondary institutions 
in Central America, Pacific Alliance and CARICOM countries. The Collaboration Mission serves as a tool for 
developing stronger ties between education actors in Canada and abroad; it helps foster partnerships between 
Canadian, Caribbean and Latin American institutions that lead to increased bilateral student mobility, and other 
joint initiatives. As a result of the Mission’s visit to Confederation College, we identified several partnership 
opportunities, which we are now pursuing.

As part of its efforts to diversify and expand recruitment markets, Confederation was one of four colleges 
invited to participate in an exploratory marketing mission to Vietnam in March 2015. This was organized 
by Colleges and Institutes Canada and partly funded by the Department of Foreign Affairs, Trade and 
Development’s (DFATD) Global Opportunities for Associations (GOA). The resulting action plan and 
recommendations should assist in addressing some of the key challenges faced by Canadian colleges in 
recruiting students from this vibrant country.

Confederation College continues to work with our community, supporting activities and initiatives that build 
partnerships with local residents. One program that has had a huge impact on both international students and 
local community members is our ESL program, specifically a conversational English group with older adults in 
Thunder Bay. Over forty international students and a dozen older adult volunteers met bi-weekly over several 
sessions to practice oral language skills and learn about each other’s cultures. While invaluable for our students 
to practice speaking with patient and encouraging native English language speakers, the program also had a 
profound, positive effect on the seniors. In a letter of commendation about the program, one senior shared, 
“I learned so much from these young men and women…they are so full of joy, anxious to learn, grateful for 
any assistance they receive and determined to make their families and countries proud”. In addition to the 
work with our community, Confederation College recognizes growing the partnership between Lakehead 
Public District School Board, Lakehead Catholic District School Board and ourselves in support of international 
students and students support services. 

In its commitment to continuous improvement surrounding international student supports and services, this 
past year saw Confederation devote considerable time and effort to determine how best to refine and automate 
its international admission processes. This was a significant undertaking that is still in progress. Confederation’s 
commitment to supporting international students is much appreciated by the international students on 
campus, as witnessed by this quote:

“Whenever somebody talks regarding Canada, one thing which will strike in my mind is 
Confederation College . . . In my life I went to three different colleges in different countries, but 
the best is Confederation College. The location, infrastructure, staff, administration everything is 
perfect. People are more supportive than any other college. . .”

Soni, Shashvat 
India
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Fundraising Report:

Through its 2014-15 fundraising efforts, Confederation College raised over $800,000 in support of excellence 
in education.

With the support of both individual and corporate donors in our community, we are able to fund student 
awards and bursaries as well as program development, and to purchase state-of the art equipment. 

This past year, donors contributed a total of over $300,000 towards in-program and entrance awards. Many 
of these supporters chose to honour or remember a loved one through the establishment of a named award. 
Additionally, a number of events were held over the past year that generated income for student awards. These 
included, but were not limited to, the annual Scholarship Golf Tournament ($26,970 raised) as well as the 
annual Community Partner’s evening ($29,170 raised) both of which were dedicated to raising funds towards 
entrance awards. 

Some of the capital contributions that have been made to the College over the past year through fundraising 
efforts include:

• Fulfillment of a $100,000 contribution to the renovation of the Community Integration through 
Cooperative Education learning space

• $150,000 contributed to the BioEnergy Learning and Research Centre building and related research 
projects

• Equipment and capital expenditures including: accessible staging, water bottle stations, fire training 
centres, streaming equipment for CAMP and dental lab equipment. 

Confederation College employees contributed over $40,000 to both our College and the community through 
our Internal Giving Campaign in partnership with SUCCI and the United Way. 

On April 1, 2014, the Confederation College Foundation was folded into the Department of Advancement. It is 
important to note that this transition is primarily a realignment of responsibilities within the College in order to 
function more effectively, which in turn assures the best use of donor dollars. Our current endowments surpass 
$8,000,000. Confederation College is a registered charity with the Canadian Revenue Agency and issues all tax 
receipts through its charitable registration number. All funds previously donated to the Confederation College 
Foundation remain strictly committed to the purposes for which they were intended. 

The Advancement department of Confederation College continues to partner with our community to raise 
funds that support the students, programs and goals of the College as we “change lives through learning”.
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Appendix A: 
MYAA

The 2014-15 MYAA Report Back will be submitted to the MTCU via the MYAA Webspace.
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Appendix C: 
Key Performance Indicators -  
Released April 15, 2015

PLEASE NOTE: College-to-college comparisons (ranking) could produce misleading results, because of college size, local employment conditions, program mix and graduate demographics. The data from each 
college should be considered on its own.

Algonquin 85.4

Boréal 85.1

Cambrian 85.3

Canadore 82.8

Centennial  73.1

La Cité 83.3

Conestoga 88.5

Confederation 89.0

Durham 85.1

Fanshawe 87.5

Fleming 84.0

George Brown   82.8

Georgian 88.3

Humber 82.5

Lambton 88.8

Loyalist 89.3

Mohawk 85.7

Niagara 87.8

Northern   86.0

St. Clair 85.1

St. Lawrence 88.1

Sault 85.4

Seneca 77.5

Sheridan 81.9

Graduate Employment Rate

Survey of 2013-14 graduates  
six months after graduation

Province 84.0

Employed

%
%

Algonquin 79.4 12.4 8.2

Boréal 87.8 7.5 4.8

Cambrian 83.9 9.6 6.4

Canadore 82.7 10.4 6.9

Centennial  74.8 13.3 11.9

La Cité 80.7 11.4 7.9

Conestoga 81.7 10.4 7.9

Confederation 83.6 11.7 4.6

Durham 78.7 11.9 9.4

Fanshawe 82.2 10.7 7.1

Fleming 79.8 11.2 9.0

George Brown   77.6 12.9 9.5

Georgian 79.7 11.5 8.8

Humber 77.2 13.1 9.8

Lambton 86.8 8.6 4.6

Loyalist 83.8 10.7 5.6

Mohawk 80.2 11.6 8.2

Niagara 79.3 11.0 9.7

Northern   82.6 7.6 9.7

St. Clair 81.4 10.1 8.6

St. Lawrence 86.1 9.1 4.8

Sault 86.1 8.7 5.1

Seneca 79.3 12.5 8.2

Sheridan 79.1 13.1 7.8

Graduate Satisfaction Rate

% %

Survey of 2013-14 
graduates six months 
after graduation

Province 80.0 11.6 8.4

Algonquin 85.4

Boréal 85.1

Cambrian 85.3

Canadore 82.8

Centennial  73.1

La Cité 83.3

Conestoga 88.5

Confederation 89.0

Durham 85.1

Fanshawe 87.5

Fleming 84.0

George Brown   82.8

Georgian 88.3

Humber 82.5

Lambton 88.8

Loyalist 89.3

Mohawk 85.7

Niagara 87.8

Northern   86.0

St. Clair 85.1

St. Lawrence 88.1

Sault 85.4

Seneca 77.5

Sheridan 81.9

Graduate Employment Rate

Survey of 2013-14 graduates  
six months after graduation

Province 84.0

Employed

%
%

Algonquin 79.4 12.4 8.2

Boréal 87.8 7.5 4.8

Cambrian 83.9 9.6 6.4

Canadore 82.7 10.4 6.9

Centennial  74.8 13.3 11.9

La Cité 80.7 11.4 7.9

Conestoga 81.7 10.4 7.9

Confederation 83.6 11.7 4.6

Durham 78.7 11.9 9.4

Fanshawe 82.2 10.7 7.1

Fleming 79.8 11.2 9.0

George Brown   77.6 12.9 9.5

Georgian 79.7 11.5 8.8

Humber 77.2 13.1 9.8

Lambton 86.8 8.6 4.6

Loyalist 83.8 10.7 5.6

Mohawk 80.2 11.6 8.2

Niagara 79.3 11.0 9.7

Northern   82.6 7.6 9.7

St. Clair 81.4 10.1 8.6

St. Lawrence 86.1 9.1 4.8

Sault 86.1 8.7 5.1

Seneca 79.3 12.5 8.2

Sheridan 79.1 13.1 7.8

Graduate Satisfaction Rate

% %

Survey of 2013-14 
graduates six months 
after graduation

Province 80.0 11.6 8.4
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PLEASE NOTE: College-to-college comparisons (ranking) could produce misleading results, because of college size, local employment conditions, program mix and graduate demographics. The data from each 
college should be considered on its own.

%
Algonquin 88.7 8.5 2.8

Boréal 93.3 6.7 0.0

Cambrian 95.8 4.2 0.0

Canadore 81.3 16.7 2.1

Centennial  86.0 12.2 1.7

La Cité 88.2 8.8 2.9

Conestoga 87.0 10.3 2.7

Confederation 88.4 7.0 4.7

Durham 87.7 10.3 2.0

Fanshawe 87.8 8.7 3.5

Fleming 93.2 5.4 1.4

George Brown   85.3 12.3 2.4

Georgian 89.6 6.2 4.1

Humber 91.0 6.4 2.7

Lambton 87.5 10.7 1.8

Loyalist 83.9 11.8 4.3

Mohawk 88.1 10.3 1.5

Niagara 89.0 8.1 2.9

Northern   85.0 7.5 7.5

St. Clair 90.4 7.8 1.8

St. Lawrence 87.0 8.7 4.3

Sault 89.6 10.4 0.0

Seneca 88.6 8.9 2.4

Sheridan 82.2 14.9 3.0

Employer Satisfaction Rate

% %

Survey of employers 
who have hired 2013-14 
college graduates

Province 88.1 9.2 2.7

%
Algonquin 80.2 15.0 4.8

Boréal 84.5 12.5 3.0

Cambrian 77.6 17.5 5.0

Canadore 77.8 17.1 5.1

Centennial  75.3 17.2 7.5

La Cité 82.7 11.6 5.7

Conestoga 74.4 19.9 5.7

Confederation 78.1 17.3 4.6

Durham 75.5 19.2 5.2

Fanshawe 78.1 17.4 4.5

Fleming 80.3 15.5 4.2

George Brown   70.9 21.7 7.4

Georgian 77.7 17.6 4.7

Humber 72.0 21.1 6.9

Lambton 74.9 18.7 6.4

Loyalist 80.5 15.7 3.8

Mohawk 76.8 17.3 6.0

Niagara 80.8 14.8 4.5

Northern   74.7 20.3 5.1

St. Clair 79.3 16.0 4.7

St. Lawrence 80.7 15.1 4.2

Sault 88.6 7.9 3.6

Seneca 71.6 21.5 6.9

Sheridan 75.2 19.1 5.7

Student Satisfaction Rate *

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 76.2 18.1 5.7
*This table represents the average of the four capstone questions (13, 24, 39 & 49), the results 
for which are provided in the following tables. Comparison to previous years’ results should 
be made with caution as questions leading up to the four capstone questions were revised 
in 2013-14.

%
Algonquin 88.7 8.5 2.8

Boréal 93.3 6.7 0.0

Cambrian 95.8 4.2 0.0

Canadore 81.3 16.7 2.1

Centennial  86.0 12.2 1.7

La Cité 88.2 8.8 2.9

Conestoga 87.0 10.3 2.7

Confederation 88.4 7.0 4.7

Durham 87.7 10.3 2.0

Fanshawe 87.8 8.7 3.5

Fleming 93.2 5.4 1.4

George Brown   85.3 12.3 2.4

Georgian 89.6 6.2 4.1

Humber 91.0 6.4 2.7

Lambton 87.5 10.7 1.8

Loyalist 83.9 11.8 4.3

Mohawk 88.1 10.3 1.5

Niagara 89.0 8.1 2.9

Northern   85.0 7.5 7.5

St. Clair 90.4 7.8 1.8

St. Lawrence 87.0 8.7 4.3

Sault 89.6 10.4 0.0

Seneca 88.6 8.9 2.4

Sheridan 82.2 14.9 3.0

Employer Satisfaction Rate

% %

Survey of employers 
who have hired 2013-14 
college graduates

Province 88.1 9.2 2.7

%
Algonquin 80.2 15.0 4.8

Boréal 84.5 12.5 3.0

Cambrian 77.6 17.5 5.0

Canadore 77.8 17.1 5.1

Centennial  75.3 17.2 7.5

La Cité 82.7 11.6 5.7

Conestoga 74.4 19.9 5.7

Confederation 78.1 17.3 4.6

Durham 75.5 19.2 5.2

Fanshawe 78.1 17.4 4.5

Fleming 80.3 15.5 4.2

George Brown   70.9 21.7 7.4

Georgian 77.7 17.6 4.7

Humber 72.0 21.1 6.9

Lambton 74.9 18.7 6.4

Loyalist 80.5 15.7 3.8

Mohawk 76.8 17.3 6.0

Niagara 80.8 14.8 4.5

Northern   74.7 20.3 5.1

St. Clair 79.3 16.0 4.7

St. Lawrence 80.7 15.1 4.2

Sault 88.6 7.9 3.6

Seneca 71.6 21.5 6.9

Sheridan 75.2 19.1 5.7

Student Satisfaction Rate *

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 76.2 18.1 5.7
*This table represents the average of the four capstone questions (13, 24, 39 & 49), the results 
for which are provided in the following tables. Comparison to previous years’ results should 
be made with caution as questions leading up to the four capstone questions were revised 
in 2013-14.
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Key Performance Indicators -  
Released April 15, 2015

PLEASE NOTE: College-to-college comparisons (ranking) could produce misleading results, because of college size, local employment conditions, program mix and graduate demographics. The data from each 
college should be considered on its own.

%
Algonquin 88.7 7.6 3.7

Boréal 92.1 6.0 1.8

Cambrian 88.8 8.1 3.1

Canadore 90.0 7.0 3.0

Centennial  86.2 9.3 4.5

La Cité 92.7 4.0 3.3

Conestoga 88.0 8.8 3.1

Confederation 90.4 7.6 2.1

Durham 86.6 9.7 3.8

Fanshawe 86.8 9.7 3.5

Fleming 88.7 8.0 3.3

George Brown   83.8 11.9 4.3

Georgian 86.5 9.8 3.7

Humber 85.6 10.3 4.1

Lambton 86.5 9.4 4.1

Loyalist 91.4 6.6 2.0

Mohawk 86.4 9.0 4.6

Niagara 88.2 8.0 3.8

Northern   87.2 9.5 3.3

St. Clair 89.6 7.5 2.9

St. Lawrence 89.8 8.1 2.1

Sault 93.5 3.6 2.9

Seneca 83.9 11.9 4.1

Sheridan 86.7 9.6 3.7

Capstone Question 13*

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 87.0 9.3 3.7

Overall, your program is giving you knowledge and skills that will be  
useful in your future career

%
Algonquin 81.1 13.2 5.8

Boréal 85.0 12.3 2.7

Cambrian 81.4 14.2 4.5

Canadore 84.2 11.5 4.3

Centennial  78.5 15.1 6.4

La Cité 85.2 9.9 5.0

Conestoga 79.7 15.3 5.0

Confederation 85.5 11.0 3.5

Durham 78.6 15.5 5.8

Fanshawe 80.5 15.0 4.6

Fleming 82.6 12.5 4.9

George Brown   74.5 18.7 6.8

Georgian 80.9 14.6 4.5

Humber 78.6 15.9 5.5

Lambton 80.3 13.8 5.9

Loyalist 85.2 11.1 3.7

Mohawk 76.6 16.4 7.1

Niagara 82.6 12.7 4.7

Northern   77.1 19.1 3.8

St. Clair 83.6 12.2 4.2

St. Lawrence 84.3 11.6 4.1

Sault 90.8 5.4 3.8

Seneca 75.8 18.6 5.6

Sheridan 80.6 15.2 4.2

Capstone Question 24*

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 79.8 14.9 5.3

The overall quality of the learning experiences in this program 

*Comparison to previous years’ results should be made with caution as questions leading up 
to the four capstone questions were revised in 2013-14.

%
Algonquin 88.7 7.6 3.7

Boréal 92.1 6.0 1.8

Cambrian 88.8 8.1 3.1

Canadore 90.0 7.0 3.0

Centennial  86.2 9.3 4.5

La Cité 92.7 4.0 3.3

Conestoga 88.0 8.8 3.1

Confederation 90.4 7.6 2.1

Durham 86.6 9.7 3.8

Fanshawe 86.8 9.7 3.5

Fleming 88.7 8.0 3.3

George Brown   83.8 11.9 4.3

Georgian 86.5 9.8 3.7

Humber 85.6 10.3 4.1

Lambton 86.5 9.4 4.1

Loyalist 91.4 6.6 2.0

Mohawk 86.4 9.0 4.6

Niagara 88.2 8.0 3.8

Northern   87.2 9.5 3.3

St. Clair 89.6 7.5 2.9

St. Lawrence 89.8 8.1 2.1

Sault 93.5 3.6 2.9

Seneca 83.9 11.9 4.1

Sheridan 86.7 9.6 3.7

Capstone Question 13*

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 87.0 9.3 3.7

Overall, your program is giving you knowledge and skills that will be  
useful in your future career

%
Algonquin 81.1 13.2 5.8

Boréal 85.0 12.3 2.7

Cambrian 81.4 14.2 4.5

Canadore 84.2 11.5 4.3

Centennial  78.5 15.1 6.4

La Cité 85.2 9.9 5.0

Conestoga 79.7 15.3 5.0

Confederation 85.5 11.0 3.5

Durham 78.6 15.5 5.8

Fanshawe 80.5 15.0 4.6

Fleming 82.6 12.5 4.9

George Brown   74.5 18.7 6.8

Georgian 80.9 14.6 4.5

Humber 78.6 15.9 5.5

Lambton 80.3 13.8 5.9

Loyalist 85.2 11.1 3.7

Mohawk 76.6 16.4 7.1

Niagara 82.6 12.7 4.7

Northern   77.1 19.1 3.8

St. Clair 83.6 12.2 4.2

St. Lawrence 84.3 11.6 4.1

Sault 90.8 5.4 3.8

Seneca 75.8 18.6 5.6

Sheridan 80.6 15.2 4.2

Capstone Question 24*

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 79.8 14.9 5.3

The overall quality of the learning experiences in this program 

*Comparison to previous years’ results should be made with caution as questions leading up 
to the four capstone questions were revised in 2013-14.
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college should be considered on its own.

PLEASE NOTE: College-to-college comparisons (ranking) could produce misleading results, because of college size, local employment conditions, program mix and graduate  
demographics. The data from each college should be considered on its own.

4

%
Algonquin 70.9 23.3 5.8

Boréal 80.4 14.9 4.7

Cambrian 67.4 25.7 6.9

Canadore 67.4 26.1 6.5

Centennial  62.5 26.1 11.5

La Cité 72.6 17.7 9.7

Conestoga 58.0 33.4 8.6

Confederation 63.1 29.3 7.6

Durham 63.0 30.4 6.6

Fanshawe 69.0 25.4 5.6

Fleming 69.3 25.2 5.5

George Brown   57.7 32.5 9.8

Georgian 65.6 27.8 6.7

Humber 55.0 34.2 10.8

Lambton 62.4 29.3 8.3

Loyalist 71.2 24.4 4.4

Mohawk 65.4 26.5 8.1

Niagara 71.0 23.1 5.8

Northern   62.6 29.3 8.1

St. Clair 66.7 26.5 6.9

St. Lawrence 69.8 24.1 6.1

Sault 81.3 13.9 4.7

Seneca 57.4 32.3 10.3

Sheridan 61.1 30.7 8.3

Capstone Question 39*

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 63.8 28.2 8.1

The overall quality of the services in the college

%
Algonquin 80.0 16.0 4.0

Boréal 80.2 16.8 3.0

Cambrian 72.7 21.9 5.4

Canadore 69.8 23.8 6.4

Centennial  73.8 18.4 7.7

La Cité 80.5 14.6 4.9

Conestoga 71.8 22.2 6.0

Confederation 73.5 21.2 5.3

Durham 74.0 21.3 4.7

Fanshawe 76.1 19.4 4.4

Fleming 80.6 16.2 3.2

George Brown   67.7 23.7 8.6

Georgian 77.8 18.3 3.9

Humber 68.7 24.0 7.3

Lambton 70.3 22.3 7.4

Loyalist 74.3 20.6 5.0

Mohawk 78.6 17.3 4.1

Niagara 81.2 15.3 3.5

Northern   71.8 23.2 5.0

St. Clair 77.3 18.0 4.8

St. Lawrence 79.0 16.5 4.5

Sault 88.7 8.6 2.7

Seneca 69.3 23.3 7.4

Sheridan 72.3 21.1 6.6

Capstone Question 49*

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 74.4 19.9 5.7

The overall quality of the facilities / resources in the college

*Comparison to previous years’ results should be made with caution as questions leading up 
to the four capstone questions were revised in 2013-14.

PLEASE NOTE: College-to-college comparisons (ranking) could produce misleading results, because of college size, local employment conditions, program mix and graduate  
demographics. The data from each college should be considered on its own.

4

%
Algonquin 70.9 23.3 5.8

Boréal 80.4 14.9 4.7

Cambrian 67.4 25.7 6.9

Canadore 67.4 26.1 6.5

Centennial  62.5 26.1 11.5

La Cité 72.6 17.7 9.7

Conestoga 58.0 33.4 8.6

Confederation 63.1 29.3 7.6

Durham 63.0 30.4 6.6

Fanshawe 69.0 25.4 5.6

Fleming 69.3 25.2 5.5

George Brown   57.7 32.5 9.8

Georgian 65.6 27.8 6.7

Humber 55.0 34.2 10.8

Lambton 62.4 29.3 8.3

Loyalist 71.2 24.4 4.4

Mohawk 65.4 26.5 8.1

Niagara 71.0 23.1 5.8

Northern   62.6 29.3 8.1

St. Clair 66.7 26.5 6.9

St. Lawrence 69.8 24.1 6.1

Sault 81.3 13.9 4.7

Seneca 57.4 32.3 10.3

Sheridan 61.1 30.7 8.3

Capstone Question 39*

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 63.8 28.2 8.1

The overall quality of the services in the college

%
Algonquin 80.0 16.0 4.0

Boréal 80.2 16.8 3.0

Cambrian 72.7 21.9 5.4

Canadore 69.8 23.8 6.4

Centennial  73.8 18.4 7.7

La Cité 80.5 14.6 4.9

Conestoga 71.8 22.2 6.0

Confederation 73.5 21.2 5.3

Durham 74.0 21.3 4.7

Fanshawe 76.1 19.4 4.4

Fleming 80.6 16.2 3.2

George Brown   67.7 23.7 8.6

Georgian 77.8 18.3 3.9

Humber 68.7 24.0 7.3

Lambton 70.3 22.3 7.4

Loyalist 74.3 20.6 5.0

Mohawk 78.6 17.3 4.1

Niagara 81.2 15.3 3.5

Northern   71.8 23.2 5.0

St. Clair 77.3 18.0 4.8

St. Lawrence 79.0 16.5 4.5

Sault 88.7 8.6 2.7

Seneca 69.3 23.3 7.4

Sheridan 72.3 21.1 6.6

Capstone Question 49*

% %

Student Satisfaction Survey, 
June 2014, November 2014 
& February 2015

Province 74.4 19.9 5.7

The overall quality of the facilities / resources in the college

*Comparison to previous years’ results should be made with caution as questions leading up 
to the four capstone questions were revised in 2013-14.
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PLEASE NOTE: College-to-college comparisons (ranking) could produce misleading results, because of college size, local employment conditions, program mix and graduate  
demographics. The data from each college should be considered on its own.

Key Performance Indicators Released April 15, 2015

1

Algonquin 85.4

Boréal 85.1

Cambrian 85.3

Canadore 82.8

Centennial  73.1

La Cité 83.3

Conestoga 88.5

Confederation 89.0

Durham 85.1

Fanshawe 87.5

Fleming 84.0

George Brown   82.8

Georgian 88.3

Humber 82.5

Lambton 88.8

Loyalist 89.3

Mohawk 85.7

Niagara 87.8

Northern   86.0

St. Clair 85.1

St. Lawrence 88.1

Sault 85.4

Seneca 77.5

Sheridan 81.9

Graduate Employment Rate

Survey of 2013-14 graduates  
six months after graduation

Province 84.0

Employed

%
%

Algonquin 79.4 12.4 8.2

Boréal 87.8 7.5 4.8

Cambrian 83.9 9.6 6.4

Canadore 82.7 10.4 6.9

Centennial  74.8 13.3 11.9

La Cité 80.7 11.4 7.9

Conestoga 81.7 10.4 7.9

Confederation 83.6 11.7 4.6

Durham 78.7 11.9 9.4

Fanshawe 82.2 10.7 7.1

Fleming 79.8 11.2 9.0

George Brown   77.6 12.9 9.5

Georgian 79.7 11.5 8.8

Humber 77.2 13.1 9.8

Lambton 86.8 8.6 4.6

Loyalist 83.8 10.7 5.6

Mohawk 80.2 11.6 8.2

Niagara 79.3 11.0 9.7

Northern   82.6 7.6 9.7

St. Clair 81.4 10.1 8.6

St. Lawrence 86.1 9.1 4.8

Sault 86.1 8.7 5.1

Seneca 79.3 12.5 8.2

Sheridan 79.1 13.1 7.8

Graduate Satisfaction Rate

% %

Survey of 2013-14 
graduates six months 
after graduation

Very Satisfied

/ Satisfied

Neither Satisfied

/ Nor Dissatisfied
Very Dissatisfied

/ Dissatisfied

Province 80.0 11.6 8.4

PLEASE NOTE: College-to-college comparisons (ranking) could produce misleading results, because of college size, local employment conditions, program mix and graduate  
demographics. The data from each college should be considered on its own.
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Appendix D: 
Summary of Advertising and Marketing 
Complaints Received

There have been no advertising or marketing complaints in 2014-2015.
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Appendix E: 
Board of Governors

 
 

 
 

CONFEDERATION COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
 BOARD OF GOVERNORS 2014/2015 – TERMS OF OFFICE 
 

  
 Name 

 
 Term Dates 

 
Term No. 

New appointment Peter BISHOP (LGIC) Sept. 1/14 – Aug. 31/17 
 

1 (LGIC) 

 Riley BURTON  
(Administrative Staff Representative) 

Sept. 1/13 – Aug. 31/16 
 

1 – Elected 
 

Member-at-Large 

(reappointment) 

Don CAMPBELL Sept. 1/11 – Aug. 31/14 
Sept. 1/14 – Aug. 31/17 

1 
2 

 Rodney  DYCE 
(Support Staff Representative) 

Sept. 1/12 – Aug. 31/15 1 – Elected 

Chair 

(reappointment) 

Chris FRALICK Sept. 1/11 – Aug. 31/14 
Sept. 1/14 – Aug. 31/17 

1 
2 

 Darlene FURLONG Sept. 1/12 – Aug. 31/15 
 

1 
 

New appointment Laurie HAYES (LGIC) Sept. 1/14 – Aug. 31/17 1 (LGIC) 

Internal appointment Peter KUZYK 
(Academic Staff Representative) 

Sept. 1/14 – Aug. 31/17 
 

1 – Elected 
 

 Jean-Paul (J.P.) LEVESQUE 
 

Sept. 1/10 – Aug. 31/13 
Sept. 1/13 – Aug. 31/16 

1 
2 

New appointment George PATTERSON Sept. 1/14 – Aug. 31/17 1 
 Doris ROSSI Sept. 1/10 – Aug. 31/13 

Sept. 1/13 – Aug. 31/16 
1 
2 

 Eric RUTHERFORD Sept. 1/12 – Aug. 31/15 
 

1 
 

1st Vice Chair Leona SCANLON  
 

Feb. 26/09 – Aug. 31/12 
Sept. 1/12 – Aug. 31/15 

1 
2 

Internal appointment Desiree  SCHEIBLER 
(Student Representative) 

Sept. 1/14 – Aug. 31/15 1 – Elected 

New appointment Ed SCHMIDTKE (LGIC) Sept. 1/14 – Aug. 31/17 1 (LGIC) 
2nd Vice Chair Paula SDAO (LGIC) Sept. 1/09 – Aug. 31/12 

Sept. 1/12 – Aug. 31/15 
1 

2 (LGIC) 
 Douglas James (Jim) MADDER N/A President 

Maximum - 2 Terms Sept. 2014  



2014-2015 ANNUAL REPORT - DRAFT

54

Board of Governors 

Chair 

Dennis Wallace  Kenora

Vice-Chair 

Chris Fralick  Thunder Bay

Vice-Chair 

Leona Scanlon  Thunder Bay

Member-at-Large

William (Bill) Trochimchuk  Thunder Bay 
(Administrative Staff Representative)

Marlene Bearinger (Student Representative) Thunder Bay

Glenn Brassard  Thunder Bay

Don Campbell  Thunder Bay

Rodney Dyce (Support Staff Representative) Thunder Bay

Darlene Furlong  Dryden/Sioux Lookout/Red Lake

Anne Krassilowsky  Dryden/Sioux Lookout/Red Lake

Jean-Paul (J.P.) Levesque  Thunder Bay

Paul Noonan  Rainy River District

Doris Rossi  Thunder Bay

Eric Rutherford  Geraldton/Marathon/Wawa

Paula Sdao  Thunder Bay

Cheryl L. Vaccher (Academic Staff Representative) Thunder Bay

President 

Jim Madder  Thunder Bay


